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Opening Speech – H.E. Prof. Dr. Pham Vu Luan, Minister MOET Vietnam

His Excellency welcomed and thanked the delegates to the Policy Forum on ‘Lifelong Learning – Policies and Visions’. He stressed that LifeLong Learning has become the current trend and demands for effective living across the globe. It has become an awakening for many nations to build innovative education systems to promote lifelong learning in order to improve quality and competitiveness in the global labour market.

H.E. Prof. Dr. Pham Vu Luan stated that the increasing interest in lifelong learning in Southeast Asia has resulted in nations joining efforts to “develop human resources through close cooperation in education and lifelong learning”. Nevertheless, its development in many countries needs to go through several challenges. Therefore, individual country’s efforts must be synergized with those of the region, particularly in an integrated context.
In Vietnam’s case, LifeLong Learning is an ideology that has been established even from the early days. Nowadays, the country has been demonstrating its commitment by expanding the network of LifeLong Learning institutions to reach grassroots level, including the establishment of the SEAMEO Centre for LifeLong Learning (CELLL). The commitment in creating LifeLong Learning opportunities for all has manifested through various national and international conferences organized by Vietnam, in collaboration with other countries and organizations globally.
His Excellency further emphasized the objectives of today’s Policy Forum and expressed hope that useful information and practice in promoting LifeLong Learning and building a learning society could be garnered through the forum. He concluded his remark by declaring the forum open.

Paper 1 – Lifelong Learning Policies and Building a Learning Society in Vietnam

· Dr Nguyen Hong Son

The ideology of lifelong learning has been promoted by President Ho Chi Minh since the country declared its independence. He addressed that “Learning should be a lifelong mission". Everyone has access to learning

 Vietnam’s Political will and policy frameworks strongly addressed education development in association with employment, social welfare and social security.  It highlighted the concept of “building a learning society".

Learning society is apparently linked to quality of human resources and standard of living. The Vietnamese Government has reaffirmed its goal of improve the quality of human resources, social security and welfare. Training and allocation of human resources are considered key task in education development strategy 2012-2020 and the building of a learning society scheme 2012 - 2020. The development of human resources is highlighted as an important element in Social-Economic development strategy 2011-2020 and socio-economic development plan 2011-2015.

Education Development Strategy 2011 – 2020 placed learners at the center of the learning process which will give priority to educational quality; ensure equity of access to education; create lifelong learning opportunities for all citizens; and contribute to building a learning society.  

The roadmap towards a learning society has been set out as to identify desired characteristics of a learning society and learning citizen, to develop an action plan to realize this vision. The government has also pay attention to fundamental and comprehensive innovation of education and training of which could contribute to building a learning society.  The National Steering Committee on building a learning society of Vietnam was introduced and led by the Deputy Prime Minister with the participation of 22 ministries, organizations and representatives of the mass media. Accordingly, the provincial and district steering committees have been established to provide recommendations and consultations to the Prime Minister on the orientation, mechanisms, policies and solutions to build a learning society in each locality; and to monitor, supervise, evaluate the results of policy implementation for building a learn.

The National Framework on Building a Learning Society 2012-2020 is aiming at building a learning society is the responsibility of the Party, State and the whole society. The State shall invest in development educational institutions and issues policies to encourage and motivate people in lifelong learning. All agencies have responsibilities to create positive conditions for providing education and meeting people’s learning needs, which can be fulfilled through formal and continuing education. This National Framework primarily focused on promoting lifelong learning activities in disadvantaged groups.

Major solutions of the framework are to: raise awareness on lifelong, organize lifelong learning activities, strengthen and develop an educational, promote distant and online learning, implement supporting methods for learners,  identify responsibilities and coordination mechanisms of different levels, sectors and organizations, and promote international cooperation 

To achieve the goals of Building a Learning Society, the government referred to international experiences including Denmark, Germany, South Korea, Singapore, Japan, etc. and required technical support from development partners such as UNESCO, UNESCO Institute for Lifelong Learning, UNESCO Bangkok, other UN Agencies in Vietnam, SEAMEO CELLL, ASEM Hub for LLL, UNESCO GNLC, etc.

Educational development targets has been set out that by 2020, Vietnam’s education will have been fundamentally and comprehensively reformed, in which educational quality will have been comprehensively improved; social equity in education and lifelong learning opportunities for everyone will have been ensured; gradually forming a learning society; whole society participation in education will have been promoted, making education the primary national priority.

Education and training innovation has been realized in developing curriculum towards the competency-based approach. Some initial successes include new school models proposed by Global Partnership for Education (GPE - VNEN); project on curriculum and textbook reform for the period after 2015; project on developing teaching force and teachers training schools until 2020; and national Project on Foreign Language teaching and training until 2020.

Vietnam is still in the process of building a learning society and need internal and external supports. A regional Network of experts and practitioners is needed to organize activities related to building a learning society so that information, experiences and resources can be exchanged. Support in professional and technical guidance is still needed possibly from UNESCO. Further comparative studies on learning societies are needed, and should combine documentation of existing practices: including best practices and lessons learnt. Cooperative and joint research projects on lifelong learning and building a learning society between countries in the Asia-Pacific region and ASEM should be further and strengthened. Cooperation and resource sharing among institutions and organizations, people, communities and the private sectors, as well as the State should be enhanced. 

Paper 2 – dr Claus Holm “The Nordic Approach to LLL”

The Nordic countries – Sweden, Denmark, Norway and Finland – are attracting global attention in this crisis situation. The Economist, for example, published a special report entitled ‘The Nordic countries. The next supermodel’ for sustain their economic even in the crisis situation. The Nordic countries are small but able to adapt to changing circumstances so their welfare and the inhabitants’ quality of life remain of high standard.

There are three approaches of lifelong learning adopted in Nordic Countries. The first approach is the humanistic-inspired approach; the second approach is the transforming concept from being about ‘learning to be’ to ‘learning to be productive and employable’.  The third approach to lifelong learning is about ‘learning to be employable’ to ‘learning to live well as employable learners’ which people hold jobs that require continuous development – both personally and as employees – through learning, throughout life. The lifelong learning systems in the Nordic countries produce more equal skills outcomes from school and benefit from high rates of adult learning participation or ‘equality through education’. 

To explain what make Nordic  a model ,first the Nordic countries are substantially more egalitarian and are characterised by higher levels of trust than most developed countries and placed high value on social solidarity. Second, there is a connection between the Nordic countries’ lifelong learning approach and the approach to the knowledge economy. More equal educational outcomes and skills distribution in the Nordic school system contribute directly to income equality and indirectly to social cohesion. 

The Nordic countries are affected by global economic competition and trying to constrain public spending so that taxation does not rise to levels that deter foreign investors and undermine market confidence. Therefore these Social Democratic Nordic states are currently vulnerable and considering the alternatives. 

Francis Fukuyama mentioned in his book “The origins of political order” distinguished between two kinds of country.  First, countries with large inequalities in the structure of pay but allow technologically backward firms to stay competitive. Secondly, there are countries like the Nordic countries that deliberately adopt a policy of compressing wage differentials, which puts the technological laggards out of business. But with active labour market policies – that is, providing education and retraining for displaced workers. 

The strategy for the Nordic countries has been named ‘mobication’ – mobility through education. Mobication is about the fact that the future employment policy must be able to create conditions that promote labour mobility and do this by using lifelong and systematic competence development for each and every individual. This demands at least two things in the current climate. 

The Nordic countries are less focused on equality through education than they used to be in the past when they saw themselves as welfare states, but now they see themselves as competition states that are focused on mobilising the whole population through education.

The Nordic countries’ approach to lifelong learning is about finding a mix between a humanistic and an economic approach to lifelong learning that contributes to economic prosperity and well-being for all people in a knowledge-intensive learning economy. Secondly, although the Nordic countries have managed to find a mix between a humanistic and an economic approach to lifelong learning, there is no big mystery to this achievement. 

Thirdly, the Nordic countries may have arrived at the future of lifelong learning first, but this is not without challenges. Right now the Nordic countries are still focused on education, but they are less focused on equality through education, and more focused on mobilisation through education. 

Paper 3. – Prof Dr Sumalee Sungsri. “ Proposed Strategy for Promoting LLL in Thailand”

The speakers provide information that lifelong education or lifelong learning is a tool for developing quality of life of people. Only formal education during school age period is not enough. People need knowledge, skills and up-to-date information to help them face and adjust themselves properly to the rapid change of society and environment.
She briefed on concept and definition of lifelong learning in Thailand context. Lifelong learning policies in Thailand were explained that it was first set out in 1884 and continuously developed until the present. Lifelong learning in Thailand aims to give services by providing, promoting and supporting educational activities that should reach all groups of people regardless of their age, sex, educational background, occupations and individual interests. 
In addition to review of related education acts, policies, and plans, the speaker has interviewed experts to seek their opinions regarding preferred lifelong learning strategy for the country. She has presented her synthesized of 19 proposed strategies for promoting lifelong learning in Thailand to the meeting.
The proposed strategies would be the guideline for government and concerned sectors and agencies to promote and support lifelong education activities with close collaboration among themselves. 
Paper 4. – Prof Arne Carlsen “A new deal for Edu: LLL for All Orientation of LLL Dev in SEA.

Prof Dr Arne Carlsen founded the ASEM Education and Research Hub for Lifelong Learning in 2005. It was as an official initiative of the Asia-Europe Meeting (ASEM) process. It now links forty universities in Asia and Europe, in joint research on e-learning, workplace learning, qualifications of adult educators, national strategies for lifelong learning, and the concepts of skills and competences. 

Asia is pioneering lifelong learning scheme, with a stronger focus on developing the knowledge, skills, attitudes and competences to respond to new challenges. Asia has also long recognised the value of adult education that when they invest in adult education, they can reap the benefit within a few years. The results of investing in adult education are thus more immediate than in the children and applicable in the workplace.

There are great opportunities in the ASEAN countries for a collaborative new deal for education, with a focus on moving from Education for All to Lifelong Learning for All which would be based on an integrated and holistic approach to education and learning. ASEAN could develop a regional qualifications framework, which would provide standardised entry and exit points to allow for workforce and student mobility. This would increase quality and equality in the 21st Century. 

UNESCO’s vision on Education for All could foster value-based quality lifelong learning opportunities for all. An inclusive approach to sustainable development may help to draw the outlines of a collaborative New Deal for education. Lifelong Learning for All could become an important issue in the post-2015 development agenda. 
The 2010 Global Report on Adult Learning and Education (GRALE) documented the multiple contexts of adult education and lifelong learning in Asia. The post-2015 development agenda should make lifelong learning for all a key principle. This should be a universal agenda, but with context specific implementation and targets.

Viet Nam is on its way to building and sustaining a well-functioning society and economy. Its ten-year Strategy for socio-economic development (2011─2020) incorporates an important move towards lifelong learning. It mentions as a strategic breakthrough the acceleration of human resources development within an education reform, to meet the demands of the labour market and to encourage greater participation by citizens in society. 

In 2010, the UIL organised a Pilot Workshop on Developing Capacity for Establishing Lifelong Learning Systems in UNESCO Member States attended by delegats from five ASEAN countries, who drafted proposals for a national lifelong learning policy framework and follow-up strategy. Several initiatives have been pursued by those countries such as the forming of a national task force on lifelong learning in Cambodia, the preparations for the review of Viet Nam´s Framework 2005–2010 on Building a Learning Society and developing its 2012–2020 National Framework, and the planning for a dissemination seminar in Laos, capacity development for EFA Programme in Cambodia and Laos.

The UNESCO Institute for Lifelong Learning (UIL) has recently taken the initiative to establish the UNESCO Global Learning City Network aiming to create a platform for cities and districts to exchange good practice and to develop a learning city index, which will be launched in October 2013. 

Seminar on National Policy Frameworks for Lifelong Learning in the ASEAN Countries in January 2013 proposed a set of recommendations to the ASEAN Member States regarding policy and legislation, finance, provision of learning opportunities and enhancement of quality, awareness-raising and regional collaboration. 

UIL published the UNESCO Guidelines on the Recognition, Validation and Accreditation of the outcomes of Non-formal and Informal Learning, which were adopted by UNESCO in June 2012 which include: sufficient relevant training; new legislation on the concept and role of lifelong learning together with a ; supporting higher quality in guidance and counselling; women’s access to and participation in lifelong learning; learning from good practices; reliable funding; funding more research on lifelong learning and  strengthening the capacities of policy-makers and researchers. 
Paper 5. – Dr Andreas Schleicher – “Better Skills, Better Jobs, Better Lives”
More than ever, skills transform lives and drive economies, skills have become the currency of 21st economies. The bottom line is simple: Without the right skills, people are kept on the margins of society, technological progress doesn't translate into economic growth, and countries can’t compete in today’s economies. But more education does not automatically translate into better economic and social outcomes. There is this toxic co-existence of unemployed graduates on our streets, while employers tell us that they cannot find the people with the skills they need. 

To succeed with converting better skills into better jobs and lives we need to understand what those skills are that drive success and outcomes. We then need to ensure that the right skill mix is being delivered in effective, equitable and efficient ways. Our economies need to make good use of those skills. And we need to figure out much more creatively who should pay for what, when and how when it comes to the development of skills.

In the past when economies only needed a small slice of well-educated workers it was sufficient, and perhaps efficient, for governments to invest a large sum into small elite to lead the country. But the social and economic cost of low educational performance has risen very substantially and the best performing education systems now get all young people to leave school with strong foundation skills.

When one could still assume that what one learns in school will last for a lifetime, routine cognitive skills were at the centre of education. Today, where routine cognitive skills are being digitised or outsourced, and where jobs are changing rapidly, education systems need to enable people to become lifelong learners, to manage complex ways of thinking and complex ways of working that computers can’t take over easily. And they need to put the premium on lifelong skills-oriented learning instead of qualifications-focused education upfront. Compared to purely government-designed curricula taught exclusively in schools, learning in the workplace allows young people to develop “hard” skills on modern equipment, and “soft” skills, such as teamwork, communication and negotiation, through real-world experience. 

All this requires a very different caliber of teachers. When teaching was about explaining prefabricated content, you could tolerate low teacher quality. And when teacher quality was low, governments told their teachers exactly what to do and exactly how they want it done, using prescriptive methods of administrative control and accountability. The most advanced education systems have made teaching a profession of high-level knowledge workers. 

But people who see themselves as candidates for the professions are not attracted by schools organized like an assembly line, with teachers working as interchangeable widgets. Education systems therefore need to rethink their work organisation, to establish the status, professional autonomy, and the high-quality education that go with professional work, with effective systems of teacher evaluation and with differentiated career paths for teachers. 

Paper 6. – Mr Le Huy Lam – “Promoting LLL for all; Recommendations of the 
Seminar on National Policy Framework on LLL in the ASEAN Countries to the Ministers of Edu of SEA Countries.

The speaker gave a brief background on the Seminar on National Policy Frameworks for Lifelong Learning in ASEAN Countries that was held in Hanoi in January 2013. He pointed out several aspects for consideration such as the challenges in the growing disparities in access to quality education and other basic social services, uneven progress in reducing poverty, and environment problems; despite the considerable progress ASEAN countries have made in social and economic development. These challenges created significant barriers to building inclusive, resilient and sustainable societies in the region.

In addition, education is also the core of ASEAN’s aspiration in forging a common identity and building caring and sharing societies thus helping to create a sense of belonging to a single socio-cultural community, with appreciation for the region’s history, languages, cultures and common values. This has led to the ASEAN ministers’ outlining four priority educational efforts; promoting awareness of ASEAN, strengthening ASEAN identity through education, building human resources in the field of education, and strengthening the ASEAN university network.

In the post 2015 sustainable development agenda and the ASEAN Socio-Cultural Community Blueprint, the aspects of lifelong learning for all and building a learning society is highly prioritized. Citizens of ASEAN countries need to be lifelong learners in building a harmonious community. Adopting lifelong learning for all would enable first-class national education systems and provide learning opportunities in all settings and modalities. Applying its concept could help build synergies between government policies in different sectors and contribute to social cohesion, as well as fostering a more equitable society, harnessing cultural diversity, enhancing well-being and ensuring sustainable development.

Therefore, in regard to that, several recommendations were proposed on five significant areas; policy and legislation, finance, provision of learning opportunities and enhancement of quality, awareness-raising, and regional collaboration. 

Responses:
Philippines commented that there is a need to carefully look at the concept of Lifelong Learning from the Asian perspective. He said that the basic challenge for SEAMEO is to utilize the principle of Lifelong Learning to identify the groups that are left behind. Lifelong Learning specially relates to the wide range of people in various age levels, location or situational settings, and types of education whether formal, non-formal or informal. It would be more practical to focus on the actual sectors that are left behind and to generate plans of intervention to groups in those sectors. Philippines also suggested that if the principle of LifeLong Learning is to be pursued, it should be put in the Asian framework where the Asian societies’ collective wisdom is passed from generations to another. SEAMEO’s real contribution in the LifeLong Learning would be to identify the main feature of LifeLong Learning in the region as the sharing of community wisdom, not about an individual learning a specific skill.
Vietnam expressed agreement with the Philippines, stating that the recommendations given before mostly focused on the known target groups – individuals of different age levels. Vietnam further recommended identifying another target group, which is the family, as it fits well in the Southeast Asian cultural context. This is because family could be well contributing to the LifeLong Learning specifically on wisdom transfer. 
Recap:

4 agreements to be proposed: 

1. The Forum takes note of the recommendation that SEAMEO member countries continue regional cooperation in the field of lifelong learning in order to build a stronger, more sustainable ASEAN with ‘One Vision, One Identity, One Community’ as proposed by the Seminar on National Policy Framework for LLL in the Southeast Asian Countries .

2. The Forum takes note of the suggestion that UNESCO and UIL continue to support SEAMEO Member Countries in developing their policies and programs for education reform, lifelong learning and to building a learning society in Southeast Asian Countries within the ASEAN community 2015 and beyond.

3. The Forum takes note of the suggestion that ASEM LLL Hub and SEAMEO Regional Centres continue the dialogues and exchange on  comparative studies in regarding lifelong learning and to explore the possibilities for future cooperation.

4. The Meeting agrees that the MOET Vietnam through SEAMEO CELLL will coordinate with other Education Ministries of Member Countries and the SEAMEO Secretariat for necessary follow up activities and report to the Council in the next SEAMEO Council Conference.
Closing Remarks

Prof. Dr. Nguyen Loc, in his closing remarks, briefly recapitulated the highlights of the points presented by the panels. He further commended the presentations and applauded the relevance and values of the knowledge shared in the forum. The countries in the Southeast Asian region, he remarked, are in line with the international trends in emphasizing on the aspects of LifeLong Learning. He acknowledged that LifeLong Learning is indeed a challenging matter and needs to be continuously accentuated in academic discourses in the future. Prof. Dr. Nguyen Loc concluded by thanking all the delegates and declared the Policy Forum closed.
